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ATTENDANCE:

LESB MEMBERS
Kalvin Barrett
Timothy Carnahan
Todd Delain
Jessie Metoyer
Mark Rather







ABSENT MEMBERS
Jean Galasinski











STAFF
[bookmark: _Hlk33522711]Eric Hartwig
Cara Kamke
Edward Liebrecht
Katie Maule
Thessa Phillips
Daniel Ruzinski
Chris Schroeder
Dawn Strassman
Dana Vike
Nathan White
Lisa Wilson


Guests: Travis Hakes, Dan Peters, Patrick Schultz, Brian Switala, Traci T., Roy Torgerson, 

1. Call to Order – Todd Delain called the meeting to order at 10:00 am.

2. Introductions

3. Proof of Posting of Public Meeting Notice
The meeting notice publication procedures were followed in compliance with Wis. Stat. §19.84.

4. Training and Standards Bureau (TSB) Update
Director Kamke welcomed and introduced Nathan White.  Nathan was recently hired as the compliance officer.  Nathan previously worked with the Department of Corrections.

Director Kamke worked with the Division of Legal Services to ensure procedures are being followed regarding the LESB agenda.  According to Chapter 9 of the Administrative Code, Roberts’ Rules of Order have been adopted.  Under Roberts Rules, the chair or majority of the Executive Committee can set the agenda, but the board has delegated that responsibility to the staff of the TSB via the LESB Policies and Procedures document, and this practice will continue.  

Per a request at the last two Board Meetings, the December meeting will be hybrid and will take place at the DeForest State Patrol post.  Thank you, Superintendent Carnahan, for offering this location for the meeting.

The Board made a motion requesting that TSB update the PRT RedCap data collection survey.  The questions have been approved and are ready to go and will be brought to the board in September for final approval.

The Board requested that funding is pursued for an updated PRT, in addition, TSB has briefed that the total funds available for recertification payments and academy payments has been overspent.  A budget paper covering both topics has been drafted and is awaiting legislative review.  The local government fund which pays for preparatory and recertification training for non-state law enforcement officers, jail officers, and juvenile detention officers overspent by over $300,000.  That payment was covered by the Training and Standards divisional budget.  The only costs that rolled over were the invoices that came at the end of the fiscal year.  Due to budget issues, Training and Standards will be unable to cover additional costs.  Please advocate for the increase in the appropriation so we don’t continue to run into a deficit. Ways to do this will be shared in the future.

5. [bookmark: _Hlk176787325]Requests for Waivers of Training & Education Requirements for Officers, Civilians, and Instructors
a. Preparatory Training Waiver Request (Reciprocity)

Jail Reciprocity:

Baker, Mary – Dunn County Sheriff’s Office
Staff recommend in favor of successful completion of the jail reciprocity examination following verification the officer has completed field training.  The applicant shall complete the jail reciprocity examination by 4/13/2027.

CORRECTION:  There was a typo in Mary Baker’s information.  It should have indicated that the applicant gained employment on 4/13/2026 as a jail officer with the Dunn County Sheriff’s Office.

Lehman, Kristian – Green Lake County Sheriff’s Office
Staff recommend in favor of successful completion of the jail reciprocity examination. The applicant shall complete the jail reciprocity examination by 9/2/2027 (an extension has also been requested by the agency for 12 additional months from date of hire for the applicant to complete the jail reciprocity examination).

Tervonen, Rebecca – Juneau County Sheriff’s Office
Staff recommend in favor of successful completion of the jail reciprocity examination.  The applicant shall complete the jail reciprocity examination by 11/25/2026. An extension has not been submitted by the employer, but they have been notified to submit one in the future if they employ a jail officer without completion of training for more than 12 months from date of hire.

LE Reciprocity (Employed):

Agnew, Christopher – Cudahy Police Department
Staff recommend successful completion of the law enforcement reciprocity examination.  The applicant shall complete the law enforcement reciprocity examination by 1/5/2027.

Dumdie, Sara – Green Bay Police Department
Staff recommend successful completion of the law enforcement reciprocity examination.  The applicant shall complete the law enforcement reciprocity examination by 10/27/2026.

Moore, Christopher – Mequon Police Department
Staff recommend successful completion of the law enforcement reciprocity examination.  The applicant shall complete the law enforcement reciprocity examination by 6/15/2027.

Smith, Kaley – Madison Police Department
Staff recommend successful completion of the law enforcement reciprocity examination.  The applicant shall complete the law enforcement reciprocity examination by 5/26/2027.

LE Reciprocity (Pre-Employed):

Baade, Matthew
Staff recommend successful completion of the law enforcement reciprocity examination.  The applicant shall complete the law enforcement reciprocity examination by 8/19/2027.

Barrios, Michael
Staff recommend successful completion of the law enforcement reciprocity examination.  The applicant shall complete the law enforcement reciprocity examination by 8/19/2027.

Corr, Nicholas
Staff recommend successful completion of the law enforcement reciprocity examination.  The applicant shall complete the law enforcement reciprocity examination by 8/19/2027.

Dahlen, Matthew
Staff recommend successful completion of the law enforcement reciprocity examination.  The applicant shall complete the law enforcement reciprocity examination by 8/19/2027.

Downs, Lucas
Staff recommend successful completion of the law enforcement reciprocity examination.  The applicant shall complete the law enforcement reciprocity examination by 8/19/2027.

Gardner, Rachel
Staff recommend denying the request for reciprocity.

Gawron, Troy
Staff recommend successful completion of the law enforcement reciprocity examination.  The applicant shall complete the law enforcement reciprocity examination by 8/19/2027.

Geryol, Jayson
Staff recommend successful completion of the law enforcement reciprocity examination.  The applicant shall complete the law enforcement reciprocity examination by 8/19/2027.

Green, Jamie
Staff recommend successful completion of the law enforcement reciprocity examination.  The applicant shall complete the law enforcement reciprocity examination by 8/19/2027.

Hanson, Austin
Staff recommend successful completion of the law enforcement reciprocity examination.  The applicant shall complete the law enforcement reciprocity examination by 8/19/2027.

Kaiser, Christopher
Staff recommend denying the request for reciprocity.


Kempema, Caleb
Staff recommend successful completion of the law enforcement reciprocity examination.  The applicant shall complete the law enforcement reciprocity examination by 8/19/2027.

King, Aaron
Staff recommend successful completion of the law enforcement reciprocity examination.  The applicant shall complete the law enforcement reciprocity examination by 8/19/2027.

Kranda, Matthew
Staff recommend successful completion of the law enforcement reciprocity examination.  The applicant shall complete the law enforcement reciprocity examination by 8/19/2027.

Malone, Amos
Staff recommend denying the request for reciprocity.

Mayr, Brady
Staff recommend denying the request for reciprocity.

Migdal, John
Staff recommend successful completion of the law enforcement reciprocity examination.  The applicant shall complete the law enforcement reciprocity examination by 8/19/2027.

Miller, Nathaniel
Staff recommend successful completion of the law enforcement reciprocity examination.  The applicant shall complete the law enforcement reciprocity examination by 8/19/2027.

Obispo, Jose
Staff recommend denying the request for reciprocity.

Peterson, Austin
Staff recommend successful completion of the law enforcement reciprocity examination.  The applicant shall complete the law enforcement reciprocity examination by 8/19/2027.

Rick, Brandon
Staff recommend denying the request for reciprocity.

Rivera, Andrew
Staff recommend successful completion of the law enforcement reciprocity examination.  The applicant shall complete the law enforcement reciprocity examination by 8/19/2027.

Samanukorn, Benjamin
Staff recommend denying the request for reciprocity.

Sauve, Bennett
Staff recommend denying the request for reciprocity.

Schwartz, Andrew
Staff recommend successful completion of the law enforcement reciprocity examination.  The applicant shall complete the law enforcement reciprocity examination by 8/19/2027.
Siler, Matthew
Staff recommend denying the request for reciprocity.

Strickland, Darrell
Staff recommend denying the request for reciprocity.

Sweeten, Jr., Patrick
Staff recommend denying the request for reciprocity.

Motion to approve staff recommendations. Move by Timothy Carnahan, second by Jessie Metoyer.  Motion carried unanimously.

b. College Credit Waiver Requests

Adams, Dillan – Military
Staff recommend a waiver of 33 college credits.

Alamo, Victor – LE Academy and Jail Academy
Staff recommend a waiver of 25 college credits.

Kenny, Michael – WA LE Academy and IL DOC Academy
Staff recommend a waiver of 28 college credits.

Kiel, Brandon – WI DOC Academy
Staff recommend a waiver of 5 college credits.

Marin, Luis – Military
Staff recommend a waiver of 30 college credits.

McClelland, Michael – Military
Staff recommend a waiver of 26 college credits.

Oskarsson, Zachary – Military
Staff recommend a waiver of 60 college credits.

Roach, Brandon – Military/LE Academy/Jail Academy
Staff recommend a waiver of 40 college credits.

Williams, Diondra – WI DOC Academy
Staff recommend a waiver of 8 college credits.

Motion to approve staff recommendations. Move by Kalvin Barrett, second by Jessie Metoyer.  Motion carried unanimously.

c. Instructor Waiver Requests

Crotsenberg Jr., Jerry – Richland County Sheriff’s Office
Staff recommend in favor of the waiver.

DuBois, John – Menomonie Police Department
Staff recommend in favor of the waiver based on the applicant’s long tenured status as a certified instructor in the State of Wisconsin, his former role as an Academy Director, and his continued service and instruction in the State of Georgia prior to returning to law enforcement employment in the State of Wisconsin.  Approval will result in a new three-year certification period, from September 1, 2026, to September 1, 2029.

Motion to approve staff recommendations. Move by Jessie Metoyer, second by Timothy Carnahan.  Motion carried unanimously.

6. Requests for extensions of the time limits to gain employment and requests for extensions of the time limits to complete preparatory training for officers and civilians

Liljenberg, Erin – Burnett County Sheriff’s Office
Staff recommend the applicant receive an extension until 7/31/2027, to complete preparatory jail officer training.

Benzschawel, Faith – Eau Claire County Sheriff’s Office
Staff recommend the applicant receive an extension until 7/7/2027, to complete preparatory jail officer training.

Bue, Matthew – Eau Claire County Sheriff’s Office
Staff recommend the applicant receive an extension until 7/7/2027, to complete preparatory jail officer training.

Sullivan, Emily – Eau Claire County Sheriff’s Office
Staff recommend the applicant receive an extension until 6/2/2027, to complete preparatory jail officer training.

Tobias, Julian – Fond du Lac County Sheriff’s Office
Staff recommend the applicant receive an extension until 5/12/2027, to complete preparatory jail officer training.

Lehman, Kristian – Green Lake County Sheriff’s Office
Staff recommend the applicant receive an extension until 9/2/2027, to complete preparatory jail officer training.

Poehlmann, Tobias – Green Lake County Sheriff’s Office
Staff recommend the applicant receive an extension until 9/10/2027, to complete preparatory jail officer training.

Grabowski, Roger – Juneau County Sheriff’s Office
Staff recommend against an additional waiver for the applicant.  As of 8/28/2026, he will have had two years to complete the preparatory jail officer training academy.

Batzel, Dylan – La Crosse County Sheriff’s Office
Staff recommend the applicant receive an extension until 6/23/2027, to complete preparatory jail officer training.

Goranson, Scott – Marathon County Sheriff’s Office
Staff recommend the applicant receive an extension until 9/15/2027, to complete preparatory jail officer training.

Steffen, Alexis – Marathon County Sheriff’s Office
Staff recommend the applicant receive an extension until 11/24/2027, to complete preparatory jail officer training.

Anderson, Destin – Milwaukee County Children’s Detention Center
Staff recommend the applicant receive an extension until 4/27/2028, to complete preparatory secure juvenile detention officer training.

Degallerie, Dorian – Milwaukee County Sheriff’s Office
Staff recommend the applicant receive an extension until 11/3/2027, to complete preparatory jail officer training.

Lance, David – Norwalk Police Department
Staff recommend the applicant receive an extension until 7/8/2027, to complete preparatory law enforcement officer training.

Discussion:
Sheriff Delain states that during his time on the LESB, he has not seen a waiver request like the one requested for David Lance. Mr. Lance was unable to complete the academy in his first year of employment due to completing a master’s degree. The concern is that the law enforcement officer will continue working in the field without the academy. It is rare for agencies to request extra time for an officer to complete the law enforcement academy, unless the officer is injured or on military leave. 

Pitz, Samuel – Outagamie County Sheriff’s Office
Staff recommend the applicant receive an extension until 11/3/2027, to complete preparatory jail officer training.

Rico, Candy – Outagamie County Sheriff’s Office
Staff recommend the applicant receive an extension until 10/5/2027, to complete preparatory jail officer training.

Pickerign, Arianna – Pepin County Sheriff’s Office
Staff recommend the applicant receive an extension until 6/16/2027, to complete preparatory jail officer training.

Babcock, Nathan – Waupaca County Sheriff’s Office
Staff recommend the applicant receive an extension until 11/19/2027, to complete preparatory jail officer training.

Horn, Logan – Waupaca County Sheriff’s Office
Staff recommend the applicant receive an extension until 9/11/2027, to complete preparatory jail officer training.



Huiting, Carson – Waupaca County Sheriff’s Office
Staff recommend the applicant receive an extension until 2/26/2028, to complete preparatory jail officer training.

Masaros, Meadow – Waupaca County Sheriff’s Office
Staff recommend the applicant receive an extension until 2/9/2028, to complete preparatory jail officer training.

Muskevitsch, Avrie – Waupaca County Sheriff’s Office
Staff recommend the applicant receive an extension until 9/2/2027, to complete preparatory jail officer training.

Rosenthal, Zachary – Waupaca County Sheriff’s Office
Staff recommend the applicant receive an extension until 7/7/2027, to complete preparatory jail officer training.

Hock, Robby – Stephenson Township Water Patrol
Staff recommend in favor of a waiver due to Robby Hock’s years of experience working as a law enforcement officer (15+ years), and due to him only being out of law enforcement employment for 14 days beyond the three-year time limit to regain law enforcement employment.

Kicmol, James – Columbia County Sheriff’s Office
Although James Kicmol does not meet the current policy for recertification without recompletion of preparatory law enforcement officer training, there are other things to be taken into consideration. He has approximately 30 years of law enforcement experience with the Wisconsin State Patrol. He has also continued to hold law enforcement employment on a part-time or full-time basis since his retirement from the State Patrol.  In addition, he recently completed the handgun qualification on 6/2/2026. He has never missed biennial Vehicle Pursuit training, and he has time to complete the current requirement before 6/30/2027.  Considering his extensive law enforcement experience and continued employment in law enforcement since his retirement in July 2020, along with his continued participation in recertification training, staff recommend in favor of the waiver.

LaCount, Matthew – Pre-Service
Staff recommend against an additional waiver. Matthew LaCount has minimal law enforcement experience. During most of his employment with the Sun Prairie Police Department, he was attending the preparatory law enforcement officer training academy. He already received a 90-day extension to regain law enforcement employment without the requirement of further training. Staff recommend that the applicant be required to re-complete the preparatory law enforcement officer training academy to be eligible for law enforcement certification.

Malanka, Christian – Vernon County Sheriff’s Office
Staff recommend in favor of the waiver. Per LESB Policy, a law enforcement or tribal law enforcement officer who holds law enforcement or tribal law enforcement employment for at least one (1) consecutive year full-time or worked more than 400 hours in the 12 months directly prior to termination of employment, has three (3) years from their last date of employment to regain employment as a law enforcement or tribal law enforcement officer.  Christian Malanka worked more than 400 hours in the 12 months directly prior to termination of employment, and he gained law enforcement employment on 5/18/2026, with the Vernon County Sheriff’s Office, within three years following his last date of law enforcement employment with the Kickapoo Valley Reserve.

Olszewski, Chad – Pre-Service
Staff recommend an extension of 90 days for Chad Olszewski to gain law enforcement employment with the Chippewa County Sheriff’s Office or another Wisconsin law enforcement agency, until 10/3/2026. If the applicant does not gain law enforcement employment by 10/3/2026, but instead gains law enforcement employment after 10/3/2026, he will be required to complete the preparatory law enforcement officer training academy to requalify for officer certification.

Schultz, Patrick – Amery Police Department
Staff recommend in favor of the waiver. If approved, Patrick Schultz shall be eligible for law enforcement certification without the requirement of further training or testing.  

Welhouse, Estelle – UW-Milwaukee Police Department
Staff recommend in favor of the waiver for Estelle Welhouse. To be eligible for certification, she shall be required to maintain law enforcement employment with the UW-Milwaukee Police Department and successfully complete the law enforcement reciprocity examination by 11/30/2026.  Although the applicant did not gain employment with the Wauwatosa Police Department by 12/15/2025, she did gain law enforcement employment with the North Prairie Police Department on 10/10/2025. She worked part time for the agency until 3/31/2026, when she took a leave of absence. On 5/29/2026, the applicant gained full-time law enforcement employment with the UW-Milwaukee Police Department. She completed over 24 hours of recertification training between 12/30/2025 and 6/20/2026. She completed the handgun qualification (twice), and the current biennial vehicle pursuit training requirement while employed with the North Prairie Police Department and through her employment with UW-Milwaukee PD.

Motion to approve staff recommendations except for David Lance. Move by Timothy Carnahan, second by Jessie Metoyer.  Motion carried unanimously.

Motion to deny staff recommendation for David Lance. Move by Todd Delain, second by Timothy Carnahan.  Motion carried unanimously.

7. Administrative code review next steps
TSB Director Kamke provided an update on next steps in the administrative code review process. The LESB approved some policy decisions at the June full board meeting. At the September 2026 full board meeting, the LESB will decide on additional policy updates that will be included in administrative code. A draft will be provided to the LESB at the December 2026 meeting. Director Kamke asks the Executive Committee if they want to schedule an extra meeting in late September to go over the changes to code before presenting the draft in December. This way the committee can provide concerns or edits. If there are still concerns with the draft in December, a January 2027 meeting could be scheduled as well. Chief Deputy Metoyer is in favor of scheduling an additional meeting to go over the material to make sure everyone is on the same page. 

Sheriff Delain asks if the full board should review the changes to code in late September or if just the Executive Committee should review first? Administrator Rather suggests limiting the initial review of the changes to the Executive Committee. Director Kamke states that for scheduling purposes, it would be easier for just the Executive Committee to meet in late September, however, other board members should feel free to attend that meeting as well. 

The LESB Executive Committee meeting to review changes is scheduled for September 29, 2026 at 10:00AM via Zoom. The material presented to the committee on September 29 will be a review of the policy changes proposed, not the draft of Administrative Code. The rule may change between September and December. The changes will be formatted correctly and presented to the LESB in December. 

8. Roundtable
Sheriff Delain welcomes Nathan White to Training and Standards. 

9. [bookmark: _Hlk187231902]Any other business
No other business was brought before the committee. 

10. Adjournment
Motion to adjourn. Move by Jessie Metoyer, second by Kalvin Barrett. Motion carried unanimously. 



Mark A. Rather
Secretary

Minutes taken by Dawn Strassman 
