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LAW ENFORCEMENT STANDARDS BOARD (LESB)  
QUARTERLY BOARD MEETING 

 
MINUTES – DECEMBER 2, 2025

 
ATTENDANCE: 
LESB MEMBERS 
Kelly Bakken 
Denita Ball 
Kalvin Barrett 
Timothy Carnahan 
Winn Collins 
Todd Delain 
Jean Galasinski 
Jessie Metoyer 
Mark Rather 
Charles Tubbs 
Ken Tutaj 
 
 
 
 
 

ABSENT MEMBERS 
Timothy Gruenke 
Casey Krueger 
Nicole Miller 
Tammy Sternard 
 
 
 
 
 
 
 
 
 
 
 
 

STAFF 
Ronald Betley 
Eric Hartwig 
Edward Liebrecht 
Gabe Lind 
Katie Maule 
Jerry Mullen 
Stephanie Pederson 
Thessa Phillips 
Shelly Sandry 
Chris Schroeder 
Dawn Strassman 
Dana Vike 
Rich Williams 
 
 

Guests: Jake L., Matthew Kekker, Amy Quester, Ryan Rossing, Latisha Spence-Brookens, Jeff Stueber, 
Steven Wagner, Sarah Wronski 
 
1. Convenes – Todd Delain called the meeting to order at 10:00 am. 

 
2. Introductions 
 
3. Proof of Posting of Meeting Notice 

The meeting notice publication procedures were followed in compliance with Wis. Stat. §19.84. 
 

4. Training and Standards Bureau (TSB) Update 
Ron Betley announced his retirement on December 12, 2025.  Todd Delain thanked Ron for his 
leadership and service to law enforcement and the Training and Standards Bureau (TSB) noting 
the role Ron played in enacting the numerous and significant valuable changes that have taken 
place in curriculum in recent years. 
 

5. Training and Standards Bureau Quarterly Reports 
As of November 14, 2025, there are 4,483 LESB Certified Instructors.  There are instructors and Master 
Instructor Trainers (MITs) certified in several topic areas who may be counted more than once in the 
tables below. 
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LESB Certified Instructors 
 

Instructor Category Certified Instructors 
Law Enforcement Instructors 4,394 

Jail Instructors 840 
Juvenile Detention Instructors 610 

 

Instructors Certified in Tactical Topic Areas 
 

Tactical Topics Certified Instructors 
DAAT (720) 646 

Defensive Tactics (DT) 525 
Emergency Vehicle Operation & Control (EVOC) 1,014 

Handgun (139) / Handgun MRDS (17) 156 
Handgun & Rifle (1058) / Handgun & Rifle MRDS (753) 1,811 

Officer Wellness 220 
OWI/SFST 593 

Principles of Subject Control (POSC) 66 
Professional Communication Skills (PCS) 716 

Scenarios 1,166 
Tactical Emergency Casualty Care (TECC) 49 

Tactical Response (720) 763 
Vehicle Contacts (HRVC) 1,086 

 

Master Instructor Trainers (MITs) 
 

MIT Topics Certified MITs 
CJIDC 48 

DAAT (720) 2 
Defensive Tactics 48 

Emergency Vehicle Operation & Control (EVOC) 45 
Handgun & Rifle 49 

OWI/SFST 30 
Physical Fitness Assessor 12 

Principles of Subject Control (POSC) 0 
Professional Communication Skills (PCS) 26 

Scenarios 40 
Tactical Emergency Casualty Care (TECC) 8 

Tactical Response 29 
Vehicle Contacts 48 

 

Training and Standards Bureau (TSB) Quarterly Report - Certified Officers: 
At the end of the 1st quarter of FY26 there were a total of 17,622 certificates held by officers. Below is 
a breakdown by certificate type. 

 

Certification Type Certifications 

Jail Officer 3,717 

Law Enforcement Officer 13,363 

Secure Detention Officer 462 

Tribal Law Enforcement Officer 80 

Total Certificates Issued 17,622 



3 

 

Training and Standards Bureau Quarterly Report – Officer Employment: 
At the end of the 1st quarter of FY26 there were a total of 15,961 active, primary, certified officers. 
Below is a breakdown of officers by assignment. 

 
1st Quarter FY26 Active, Primary, Certified Officers by Assignment Total 

Tribal Law Enforcement 79 

Law Enforcement 12,017 

Jail Officer 1,945 

Secure Juvenile Detention 141 

Law and Jail 1,368 

Law, Jail, and SJD 10 

Jail and SJD 401 

Total Active, Primary, and Certified 15,961 

 
Training & Standards Bureau Quarterly Reports – WILENET 
The following WILENET Quarterly Report covers the month of October 2025. This quarter the 
WILENET.widoj.gov website had approximately 14,266 unique users each month. 
 
The most popular pages on WILENET, in order of number of visitors in October 2025: 

 

Page 
Unique 
Views 

wilenet.widoj.gov/employment/employment-opportunities 53,322 
wilenet.widoj.gov/ 49,427 

wilenet.widoj.gov/user/login 31,386 
wilenet.widoj.gov/training-courses  13,720 

wilenet.widoj.gov/resources/doc-locator 7,145 

wilenet.widoj.gov/academy-curriculum 5,602 

wilenet.widoj.gov/doc/locator 3,847 

wilenet.widoj.gov/academy-curriculum/720-hour-law-enforcement-academy 3,522 

wilenet.widoj.gov/training-standards/officer-training-employment-and-reciprocity 2,221 

wilenet.widoj.gov/search 2,198 

wilenet.widoj.gov/cib/time-system-etime-browser 1,902 

wilenet.widoj.gov/public/training-courses 1,860 

wilenet.widoj.gov/cib/time-system-training-materials-manuals-forms 1,692 

wilenet.widoj.gov/academy-curriculum/720-hour-law-enforcement-academy/tactical-skills 1,569 

wilenet.widoj.gov/cib/crime-information-bureau-0 1,300 

 
6. LESB Academy Liaison Updates 

a. Matthew Kecker (Northcentral Technical College) – Technical College Academy Representative 
was present and had no updates. 

 
b. Captain Sarah Wronski (Milwaukee County Sheriff’s Office Training Academy) – Employer-Based 

Academy Representative was present and had no updates.   
 

7. Review and Approve Minutes for the September 3, 2025, Meeting of the LESB. 
 

Motion to approve minutes and motions of the September 3, 2025, meeting of the LESB. Move by Kalvin 
Barrett, second by Timothy Carnahan. Motion carried unanimously.  
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8. Review of Executive Committee Meeting, Updates, Addenda, and Final Actions 
a. Review and Approve the November 19, 2025, Executive Committee Meeting Minutes and 

Motions 
i. Motion subjects include Requests for Waivers of Training and Education Requirements for 

Officers, Civilians, and Instructors; Requests for Extensions of the Time Limits to Gain 
Employment, and Requests for Extensions of the Time Limits to Complete Preparatory 
Training for Officers and Civilians 

 

Motion to approve minutes and motions of the November 19, 2025, meeting of the Executive Committee 
of the LESB to include Request for Waivers of Training and Education Requirements for Officers, Civilians, 
and Instructors; Requests for Extensions of the Time Limits to Gain Employment, and Requests for 
Extensions of the Time Limits to Complete Preparatory Training for Officers and Civilians.  Move by Jessie 
Metoyer, second by Denita Ball.  Motion carried unanimously. 
 

8. Review of Executive Committee Meeting, Updates, Addenda, and Final Actions 
a.   Review and Approve November 19, 2025, Executive Committee Meeting Minutes and Motions 

ii. Review and Approve Addenda Requests for Waivers of Training and Education 
Requirements for Officers, Civilians, and Instructors; Requests for Extensions of the Time 
Limits to Gain Employment, and Requests for Extensions of the Time Limits to Complete 
Preparatory Training for Officers and Civilians 

 

1. Preparatory Training Waiver Request Addendum 
Stalnaker, Brandon – Pre-employed 
Staff recommends successful completion of the reciprocity examination. Successful 
completion will result in certifiability as a law enforcement officer in Wisconsin for one 
year from the date of the exam. The applicant shall complete the law enforcement 
reciprocity examination by December 2, 2026. 
 

Zic, James – Pre-employed 
Staff recommends successful completion of the law enforcement reciprocity examination. 
Successful completion will result in certifiability as a law enforcement officer in Wisconsin 
for one year from the date of the exam. The applicant shall complete the law enforcement 
reciprocity examination by December 2, 2026. 
 

Baker, Connor – Sauk County Sheriff’s Officer 
Staff recommends successful completion of the jail reciprocity examination.  The applicant 
shall complete the jail officer reciprocity exam within their probationary period and no 
later than 8/6/2026. 
 

Motion to approve staff recommendations.  Move by Kelly Bakken, second by Denita Ball.  Motion carried 
unanimously. 

 

2. College Credit Waiver Request Addendum 
Castro, Dylan – Military 
Staff recommends Mr. Castro receive a waiver for 21 college credits. 
 

Diaz, Giorgianni – Military 
Staff recommends Mr. Diaz receive a waiver for 28 college credits. 
 

Dominguez, Luis – Military 
Staff recommends Mr. Dominguez receive a waiver for 60 college credits.  
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Sample, Jeffrey – ACE credit 
Staff recommends Mr. Sample receive a waiver for 3 college credits. 
 
Stegall, Shannon – Law Enforcement and Jail Academy 
Staff recommends Shannon Stegall receive a waiver of 25 college credits. 
 

Motion to approve staff recommendations. Move by Timothy Carnahan, second by Kelly Bakken.  Motion 
carried unanimously. 
 

3. Time Limit Extensions 
Powell, Erica – Brown County Sheriff’s Office 
Staff recommends the applicant receive an extension until 3/14/2027 to allow her to 
complete preparatory jail officer training.  This waiver was on the agenda for the 
11/19/2025 LESB Executive Committee meeting, but the vote lacked a quorum due to the 
Chairperson recusing himself. 
 
Bryan, Logan – Clark County Sheriff’s Office 
Staff recommends the applicant receive an extension until 4/7/2027 to complete 
preparatory jail officer training. 
 
Voigt, Dylan – Clark County Sheriff’s Office 
Staff recommends the applicant receive an extension until 3/24/2027 to complete 
preparatory jail officer training. 
 
Stieglitz, Mason – Clark County Sheriff’s Office 
Staff recommends the applicant receive an extension until 8/21/2026 to complete 
preparatory jail officer training. 
 
Diaz, Adrian – Rock County Sheriff’s Office 
Staff recommends the applicant receive an extension until 2/17/2027 to allow them to 
complete preparatory jail officer training. 
 

Motion to approve staff recommendations for requests for the extensions of the time limits to complete 
preparatory training.  Move by Winn Collins, second by Denita Ball. Todd Delain abstained from the vote 
due to Erica Powell being employed at the Brown County Sheriff’s Office.  Motion carried unanimously. 
 

4. Instructor Waiver Requests  
Dzekute, Jonathan – Brown County Sheriff’s Office 
Staff recommends in favor of the waiver, allowing Jonathan Dzekute to request instructor 
certification in Defensive Tactics more than two years following instructor course 
completion. 
 
Siegmann, Arick – La Crosse Police Department 
Staff recommends in favor of the waiver, allowing Arick Siegmann to request instructor 
certification in EVOC more than two years following instructor course completion. 

 
Motion to approve instructor waiver request recommendations as presented by staff.  Move by Kelly 
Bakken, second by Denita Ball. Todd Delain abstained from the vote due to Jonathan Dzekute being 
employed at the Brown County Sheriff’s Office.  Motion carried unanimously.  
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9. Requests to Certify/Recertify/Register/Retroactively Certify/Rescind Law Enforcement Officers, 
Tribal Law Enforcement Officers, Jail Officers, Secure Juvenile Detention Officers & Instructors 
 

Officer Certification Summary Report: 
Total Officers Meeting Certification Requirements = 295 

Jail Officers – 130 
Law Enforcement Officers – 142 
Secure Detention Officers – 18 
Tribal Law Enforcement Officers – 5 
Retroactive Certifications – 0  Correction:  1, this was a typo 
 

Motion to approve staff recommendations to Certify/Recertify/Register/Retroactively Certify/Rescind Law 
Enforcement Officers, Tribal Law Enforcement Officers, Jail Officers, Secure Juvenile Detention Officers and 
Instructors, pages 60-85.  Move by Timothy Carnahan, second by Jessie Metoyer.  Motion carried 
unanimously. 
 

Motion to approve staff recommendations to Certify/Recertify/Register/Retroactively Certify/Rescind Law 
Enforcement Officers, Tribal Law Enforcement Officers, Jail Officers, Secure Juvenile Detention Officers and 
Instructors, on page 86.  Staff recommends rescinding Everest Metropolitan Police Department Officer 
Ronald Knetter due to not being employed at the time of certification.  Move by Jessie Metoyer, second by 
Kelly Bakken.  Motion carried unanimously. 
 

Instructor Certification and Recertification Summary Report 
Total Instructor Applicants = 693 

New Instructors & Instructors Adding Additional Certifications – 299 
New Credentialed Instructor Registrants & Credentialed Instructors Adding Additional 
Registrations - 40 
Instructor Recertification & Credentialed Instructor Registration Renewals - 317 
New Master Instructors – 16 
Recertified Master Instructors - 21 

 

Motion to approve staff recommendations to Certify/Recertify/Register/Retroactively Certify/Rescind Law 
Enforcement Officers, Tribal Law Enforcement Officers, Jail Officers, Secure Juvenile Detention Officers and 
Instructors.  Todd Delain abstained from the vote due to being on the list for recertification.  Move by 
Kalvin Barrett, second by Denita Ball.  Motion carried unanimously.   
 

10. Old Business 
a. Update on Wisconsin Administrative Code Chapters LES 1-6, and 9, Notice on Preliminary 

Public Hearing and Comment Period on Statement of Scope 
Dana Vike advised that the draft Scope Statement which was approved at the September 3, 
2025, LESB meeting was forwarded to the Department of Administration and the Governor.  The 
Governor approved the Scope Statement, and it was published in the Administrative Register on 
November 10, 2025.  A request for a hearing on the Scope Statement was made on November 
11, which is scheduled tentatively via ZOOM for January 15, 2026, 1:30-2:30 p.m.  A copy of the 
Notice of Preliminary Public Hearing and Comment Period on Statement of Scope is included in 
the staff notes.  We are requesting approval by the LESB to approve the notice, and that 
Chairperson Delain sign the hearing at the conclusion of the meeting. 
 

Motion to approve the Notice of Preliminary Public Hearing and Comment Period of Statement of Scope 
and that Chairperson Delain provides his signature on the notice following today’s meeting.  Move by Kelly 
Bakken, second by Jessie Metoyer.  Motion carried unanimously.    
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b. Physical Readiness Test Status Update 
The LESB Physical Readiness Test (PRT) Advisory Subcommittee has been meeting regularly to 
draft document language to include in a Request for Information (RFI).  DOJ Procurement will 
submit the RFI to determine approximate costs for a job task analysis (JTA).  After review of the 
Subcommittee’s findings, the DOJ Deputy Attorney General, the Chief of Staff, the DLES 
Administrator, and Ron decided to submit two RFI’s.  DOJ leadership will then determine 
financial feasibility.  If information from the first RFI is approved, a second RFI will be submitted 
for qualified individual (s) to determine appropriate physical testing based on the LESB motion 
that passed on December 3, 2024.  The Bureau of Justice Information and Analysis (BJIA) is 
creating additional data collection points to be added to REDCap in the near future. 
 

Winn Collins further explained why there should be two RFI’s.  The motion made by the LESB 
articulated a two-step process.  Combining them would go against the motion.  A JTA is 
recommended every five years; our current JTA is over 10 years old.  In addition, the JTA is 
needed before researching and creating a new PRT.  Some applicants may only be equipped to 
do a JTA, we could limit the applicant pool by combining them.  Kelly Bakken stated that the 
Advisory Committee voted to go with one RFI, with only one person voting to split it into two 
RFI’s.  She explained that the subcommittee felt that if the RFI is split, we run the risk of a 
potential cost increase and risk the applicant not fully understanding the JTA. 
 

Todd Delain recapped the issue and stated that a decision must be made on how to proceed 
with the RFI.  He opened the topic for conversation.   
 

Ron Betley stated that if one entity is tasked with both tasks, they could potentially influence 
what the PRT is based on with what they determine the JTA to be.  If done independently, one 
would not influence the other.  Once the JTA is created, the PRT would be created from the JTA.  
It is not clear if DOJ has the funds available to hire anyone for the tasks.  If they are separated, 
the JTA may be funded, however, if kept together, we will not know the cost breakdown and 
may not get approval for either. 
 

Kelly Bakken stated that the major concern is that there are potentially many more entities that 
could develop the PRT, but they won’t understand the JTA or the job in its entirety which means 
the PRT will not relate to the JTA.  The purpose of the RFI is seeking potential interest and 
finding out the cost to get the work completed.  In addition, if they are not done around the 
same time, the risk is run that the PRT may be based on old data. 
 

Winn Collins added that getting the JTA and PRT together is like buying an out-of-the-box test 
and retrofitting the JTA.  We want it to be related to the job tasks, and be defensible, objective, 
and supportive, the way to do that is to complete the JTA.  This also gives us a look into other 
options for the JTA. 
 

Todd Delain has concerns over the fact that DOJ may not have funding to cover this as it is an 
important issue to professional law enforcement organizations.  Mark Rather addressed these 
concerns saying that it wasn’t indicated that DOJ could not afford it, it will be challenging to 
afford it.  Part of the recommendation was to submit an RFI to determine the cost, then look 
into the funding availability.  Kelly Bakken noted that it would make sense to do the RFI for both 
the JTA and the PRT to determine cost of both, not just one. 
 

Kalvin Barrett also added that there should be safeguards in place moving forward to protect 
the LESB from the issues that Winn Collins brought to light regarding the PRT being retrofitted.  
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Ron Betley stated the Advisory Subcommittee has done its job, now it is up to the LESB, and 
ultimately the DOJ, to decide what route to take with the information provided. 
 

Motion to move forward with the recommendation of the Subcommittee to submit one RFI together. 
Move by Kelly Bakken, second by Denita Ball.  Motion carried with eight Ayes and two Nays.  

 

Kelly Bakken  Aye 
Denita Ball   Aye 
Kalvin Barrett  Nay 
Timothy Carnahan  Aye 
Winn Collins  Nay 
Todd Delain   Aye 
Jean Galasinski  Aye 
Jessie Metoyer  Aye 
Charles Tubbs  Aye 
Ken Tutaj   Aye 
 

11. New Business 
a. Certify/Recertify Preparatory Training Academies 

According to Wisconsin Administrative Code § LES 4.01(1)m, academies are certified for a period of 
two years subject to renewal. 
 

The following academies are due for recertification at the December 2, 2025, meeting of the LESB: 

• Chippewa Valley Technical College 

• Lakeshore Technical College 

• Northcentral Technical College 
 

Discussion: Jerry Mullen advised that Lakeshore Technical College is currently approved for an additional 
certification to deliver the 720-hour law enforcement curriculum.  They were previously only certified in 
the certification track.  Jerry is recommending recertification for the certification track and the 720-hour 
law enforcement curriculum; however, the 720-hour curriculum certification expires in December 2026.  
They have no plans to conduct another 720-hour academy at the conclusion of the grant in 2026. 
 

Motion to recertify Chippewa Valley Technical College, Lakeshore Technical College and Northcentral 
Technical College for two years until December 2027. Move by Denita Ball, second by Kalvin Barrett. 
Motion carried unanimously.  
 

b. Officer End of Employment Status Appeal 
 

Ron Betley advised that in July the Training and Standards Bureau (TSB) received correspondence 
from Detective Sergeant (DS) Ryan Rossing who is employed with the Eagle River Police 
Department and was requesting to appeal his end of employment status made by the Oneida 
County Sheriff’s Office.  The TSB denied the appeal.  DS Rossing is present today to address the 
LESB to discuss his End of Employment Status.  The Oneida County Sheriff’s Office has been 
contacted and confirms the End of Employment Status is accurate.  The letter from the sheriff’s 
office is in the packet. 
 

DS Ryan Rossing explained that there is a lot of information from this 2019 case but will keep the recap 
brief.  Ryan was hired in 2007 as a deputy with the Oneida County Sheriff’s Office.  He explained that he 
held many positions with the sheriff's office and had a very good record.  With the blessing of the sheriff, 
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Ryan became an alderperson for the city of Rhinelander.  There was an open meetings walking quorum 
investigation that Ryan was involved with where it was questioned whether there was an open meetings 
violation.  The sheriff felt that it was a violation and the newspaper felt that it was a violation, as well.  The 
district attorney reviewed the case and did not feel it was an open meetings violation.  The newspaper 
filed a civil suit which took over 2 ½ years to resolve, during which time Ryan ended his employment with 
Oneida County and was hired by the Eagle River Police Department.  While still employed by the sheriff's 
office, there was an internal investigation and Ryan was placed on administrative leave.  During the 
internal investigation, Ryan came in for two interviews from April to August 2019.  The LESB Policy and 
Procedures Manual lists separation options to include Resigned Prior to Completion of Internal 
Investigation is listed.  Through union representation in June through the WPPA, it was conveyed that the 
sheriff’s office thought it would be best to separate ways.  Ryan felt it was an outcome of the completion 
of the investigation and believes that by definition of the separation options, it is not the correct 
separation option.  Ryan is requesting his separation status changed to resigned in good standing.  
Ultimately, the Third District Court of Appeals found there was no open meetings violation, and it was 
challenged by the newspaper, so it went to the State Supreme Court who declined to hear the case. 

 

Motion to accept the recommendation of the Training and Standards Bureau to not change the end of 
employment status.  Move by Timothy Carnahan, second by Jessie Metoyer.  Denita Ball voted against the 
motion.  Motion carried. 

 

c. Curriculum Advisory Committee Nominations 
Summit Police Chief Mike Hartert will be retiring in April, and Vilas County Sheriff Joe Fath is 
retiring this month.  Replacements have been sought through the Wisconsin Chiefs of Police 
Association (WCPA) and the Badger State Sheriff’s Association (BSSA).  The WCPA recommended 
Hudson Police Chief Geoff Willems to replace Chief Mike Hartert.  The BSSA is recommending 
Walworth County Sheriff Dave Gerber to replace Sheriff Joe Fath. 
 

Motion to approve Chief Geoff Willems, Hudson Police Department, and Sheriff Dave Gerber, Walworth 
County Sheriff’s Office, to serve as members of the Curriculum Advisory Committee.  Move by Denita Ball, 
second by Kalvin Barrett.  Motion carried unanimously. 
 

d. Law Enforcement, Jail, and Secure Juvenile Detention Curriculum Updates 
Todd Delain explained that all recommendations have gone through the proper committees for 
update.  Every step has been reviewed and approved before coming to the LESB. 
 

Stephanie Pederson provided the following updates:  
 

Professional Communication Skills-Reviewed the instructor course that the LESB approved last 
year, then reviewed the basic curriculum materials and made some updates to the following: 
 

1. Statements on using Artificial Intelligence (AI) when writing reports. 
2. New videos and activities provided by the COPS office dealing with Procedural Justice. 
3. Updating the death notification section to include making trauma notifications since they 

follow similar procedures.  New videos and activities are included in the instructor manual on 
making death notifications. 

4. Adding a section on interacting with the LGBTQ+ community. 
 

A committee will be created for AI and Technology.  To be addressed is what do we need to train 
the recruits on regarding what AI products agencies are using, and what AI products will be 
allowed for use during the academy.  
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The PCS student text is used in both the jail and the law enforcement academies.  There is one text 
used between those, but the instructor materials are different.  The instructor materials have 
different activities and scenarios based on which academy they are teaching. 
 
Traffic Crash Investigations was updated, but there are no significant changes.  Some of the 
changes included more up-to-date tools that are used by investigators and PowerPoint updates. 
 
Physical Evidence Collection had not been updated for a long time.  A physical evidence collection 
technician that works for the Appleton Police Department and teaches for Fox Valley Technical 
College assisted with updating learning tools. 
 
Eric Hartwig met with all the academies in the state for these updates.  The changes went through 
a subcommittee, the Tactical Skills Advisory Committee, and the Curriculum Advisory Committee. 
 
Defense and Arrest Tactics (DAAT) and Principles of Subject Control (POSC) will be merged into one 
topic to be used for law enforcement, jail, and secure juvenile detention to follow the instructor 
manual.  Many technique changes were from handcuffing, ground stabilization, frisk, escort, wrist 
weave, team decentralization, and ground defense.  If approved, there would be an eight-hour 
instructor update for proposed changes to go into effect January 2027. 
 
Updates are specific to firearms deficiencies with malfunctions, reloads and new techniques 
coming out with the use of white light, and want to ensure the curriculums have continuity 
between them especially with the new high-risk vehicle stop curriculum and the use of cover and 
concealment and white light as it corresponds to those.  These also went through the Curriculum 
Advisory Committee and the subcommittee that was created for firearms curriculum.  If approved, 
these changes would go into effect May 2026 and would not require an in-person update. 
 
Sarah Wronski stated that they will be in the middle of an academy in May.  Since a review of the 
test questions is still occurring, should academies wait to implement this curriculum early?  
Answer: There is no problem with teaching Professional Communication Skills, Traffic Crash 
Investigation, and Physical Evidence Collection early.  You can show the new firearms curriculum 
after May 2026, but hold off on teaching it as the core portion of the instructor class because they 
might teach it in academy prior to January 2027 and we don’t want to hold the students and 
instructor to a different standard.  However, Defensive Tactics is something that will have to be 
reviewed first. 
 
Each December, staff compiles a summary of the changes made to the competencies, learning 
objectives, and performance standards during the calendar year into one 720-Hour Law 
Enforcement Competencies and Learning Objectives document. The document with highlighted 
changes is included in the meeting packet for review and approval. This document serves as the 
formal guide to content that will be delivered during the recruit academy in 2026.   
 
Shelly Sandry provided updates on the Jail Academy curriculum.  In striving to not increase the 
number of hours in the Jail Academy, potential curriculum changes were reviewed. 
 
The change in DAAT will require moving allotted class hours within the Jail Academy.  The 
Electronic Control Device (ECD) course, an eight-hour course, will be pulled from Defensive Tactics.  
It is not currently in the Jail or Juvenile Detention Academy currently. 
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The proposed changes are in Phase 1 Integration Exercises from an eight-hour day to a four-hour 
day.  Academy directors and jail administrators felt that time would be better spent in POSC, they 
did not find value in Investigations, therefore, it is proposed to remove the two-hour Investigations 
topic from Phase 2.  We propose reducing the hours for Admit and Release Inmates from 8 hours 
to 6 hours by moving the performance assessment task to Jail Health Care, where the content is 
repeated.  The two-hours would be made up by the PAT going into health care. 
 
The tactics courses are expected to take less time to teach. It is believed that 48 hours of defensive 
tactics is sufficient. These changes will take place January 1, 2027. 
 
The Secure Juvenile Detention Advisory Committee voted not to increase hours for Defensive 
Tactics. Instead, the committee requests an increase in behavior management and adolescent 
development and avoiding the need for defensive tactics. 
 
Fire Safety Credentialed Instructors have reviewed and updated training Powerpoints.  No 
curriculum was changed.  Instructor guides have been changed based on Fire Instructor 
recommendations. 
 
The 200-Hour Jail Competencies and Learning Objectives document and the 184-Hour Secure 
Juvenile Detention Competencies and Learning Objectives document are included in the meeting 
packet for review and approval. 
 
Todd Delain and other board members have concerns regarding the Secure Juvenile Detention 
Academy 40-hour Defensive Tactics training versus the 48-hour defensive training hours that all 
other academies have.  Shelly will go back to the committee and raise these concerns and will 
bring the results of that meeting back to the June LESB Meeting. 
 

Motion to approve the updates to the law enforcement and jail training curriculum, documented hours 
and materials as presented in the packet.  Staff will bring back updated 184-hour secure juvenile detention 
information at the June LESB Meeting.  Move by Kelly Bakken, second by Timothy Carnahan.  Motion 
carried unanimously. 

 
12. Roundtable 

 
Todd Delain thanked Ron Betley for all his hard work and dedication over the years. 
 

13. Adjournment 
 
Motion to adjourn. Move by Denita Ball, second by Kalvin Barrett. Motion carried unanimously.  
 
 

 
Mark A. Rather 
Secretary 
 
Minutes taken by Dawn Strassman 


