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ATTENDANCE:

LESB EC MEMBERS
Kalvin Barrett
Timothy Carnahan
Todd Delain
Jean Galasinski
Jessie Metoyer
Mark Rather






ABSENT MEMBERS












STAFF
Eric Hartwig
Edward Liebrecht
Gabe Lind
Katie Maule
Thessa Phillips
Bradley Rollo
Shelly Sandry
Chris Schroeder
Dawn Strassman
Dana Vike
Lisa Wilson



Guests: Frank Garritano, Randi Wanless
	
1. Call the Meeting to Order – Todd Delain called the meeting to order at 10:01 a.m.

2. Introductions

3. Proof of Posting of Meeting Notices
The meeting notice publication procedures were followed in compliance with Wis. Stat. §19.84.

4. Requests for Waivers of Training and Education Requirements for Officers, Civilians, and Instructors

a. Preparatory Training Waiver Requests
1. Anderson, Dylan – Pre-Employed
Staff recommend successful completion of the reciprocity examination. Successful completion will result in certifiability as a law enforcement officer in Wisconsin for one year from the date of the exam. The applicant shall complete the law enforcement reciprocity examination by February 18, 2027.

2. Brooks, James – Pre-Employed
Staff recommend successful completion of the reciprocity examination. Successful completion will result in certifiability as a law enforcement officer in Wisconsin for one year from the date of the exam. The applicant shall complete the law enforcement reciprocity examination by February 18, 2027.

3. Byrd, Linton – Pre-Employed
Staff recommend successful completion of the reciprocity examination. Successful completion will result in certifiability as a law enforcement officer in Wisconsin for one year from the date of the exam. The applicant shall complete the law enforcement reciprocity examination by February 18, 2027.

4. Cabell, John – Pre-Employed
Staff recommend successful completion of the reciprocity examination. Successful completion will result in certifiability as a law enforcement officer in Wisconsin for one year from the date of the exam. The applicant shall complete the law enforcement reciprocity examination by February 18, 2027.

5. Champa, Gregory – Pre-Employed
Staff recommend successful completion of the reciprocity examination. Successful completion will result in certifiability as a law enforcement officer in Wisconsin for one year from the date of the exam. The applicant shall complete the law enforcement reciprocity examination by February 18, 2027.

6. Clemons, Michael – Pre-Employed
Staff recommend successful completion of the reciprocity examination. Successful completion will result in certifiability as a law enforcement officer in Wisconsin for one year from the date of the exam. The applicant shall complete the law enforcement reciprocity examination by February 18, 2027.

7. Coggins, Tai – Pre-Employed
Staff recommend successful completion of the reciprocity examination. Successful completion will result in certifiability as a law enforcement officer in Wisconsin for one year from the date of the exam. The applicant shall complete the law enforcement reciprocity examination by February 18, 2027.

8. Hannon, MacKenzie – Pre-Employed
Staff recommend successful completion of the reciprocity examination. Successful completion will result in certifiability as a law enforcement officer in Wisconsin for one year from the date of the exam. The applicant shall complete the law enforcement reciprocity examination by February 18, 2027.

9. Hinckley, Ross – Pre-Employed
Staff recommend successful completion of the reciprocity examination. Successful completion will result in certifiability as a law enforcement officer in Wisconsin for one year from the date of the exam. The applicant shall complete the law enforcement reciprocity examination by February 18, 2027.

10. Ide, Keith – Pre-Employed
Staff recommend successful completion of the reciprocity examination. Successful completion will result in certifiability as a law enforcement officer in Wisconsin for one year from the date of the exam. The applicant shall complete the law enforcement reciprocity examination by February 18, 2027.

11. Lapple, Christopher – Pre-Employed
Staff recommend successful completion of the reciprocity examination. Successful completion will result in certifiability as a law enforcement officer in Wisconsin for one year from the date of the exam. The applicant shall complete the law enforcement reciprocity examination by February 18, 2027.

12. McGuire, Joseph – Pre-Employed
Staff recommend successful completion of the reciprocity examination. Successful completion will result in certifiability as a law enforcement officer in Wisconsin for one year from the date of the exam. The applicant shall complete the law enforcement reciprocity examination by February 18, 2027.

13. Novak, Keith – Pre-employed
Staff recommend successful completion of the reciprocity examination. Successful completion will result in certifiability as a law enforcement officer in Wisconsin. The applicant shall complete the law enforcement reciprocity examination by February 18, 2027.

14. Pokuta, Mark – Pre-employed
Staff recommend successful completion of the reciprocity examination. Successful completion will result in certifiability as a law enforcement officer in Wisconsin for one year from the date of the exam. The applicant shall complete the law enforcement reciprocity examination by February 18, 2027.

15. Rosete, William – Pre-employed
Staff recommend successful completion of the reciprocity examination. Successful completion will result in certifiability as a law enforcement officer in Wisconsin for one year from the date of the exam. The applicant shall complete the law enforcement reciprocity examination by February 18, 2027.

16. Rodriguez, Randy – Pre-employed
Staff recommend successful completion of the reciprocity examination. Successful completion will result in certifiability as a law enforcement officer in Wisconsin for one year from the date of the exam. The applicant shall complete the law enforcement reciprocity examination by February 18, 2027.

17. Talty, Delaney – Pre-employed
Staff recommend successful completion of the reciprocity examination. Successful completion will result in certifiability as a law enforcement officer in Wisconsin for one year from the date of the exam. The applicant shall complete the law enforcement reciprocity examination by February 18, 2027.

18. Traversa, Kristen – Pre-employed
Staff recommend successful completion of the reciprocity examination. Successful completion will result in certifiability as a law enforcement officer in Wisconsin for one year from the date of the exam. The applicant shall complete the law enforcement reciprocity examination by February 18, 2027.

19. Wallingford, Cody – Pre-employed
Staff recommend successful completion of the reciprocity examination. Successful completion will result in certifiability as a law enforcement officer in Wisconsin for one year from the date of the exam. The applicant shall complete the law enforcement reciprocity examination by February 18, 2027.


20. Adams, Andrew – UW-Stout Police Department
Staff recommend successful completion of the reciprocity examination. The applicant shall complete the law enforcement reciprocity examination within their probationary period and no later than 1/5/2027.

21. [bookmark: _Hlk199239354]Broadhurst, Nicklaus – Appleton Police Department
Staff recommend successful completion of the reciprocity examination. The applicant shall complete the law enforcement reciprocity examination within their probationary period and no later than 2/18/2026.  The applicant passed the Reciprocity exam on 1/15/1026.

22. Ketz, James – Park Falls Police Department
Staff recommend successful completion of the reciprocity examination. The applicant shall complete the law enforcement reciprocity examination within their probationary period and no later than 11/18/2026.

23. Reed-Walton, Wesley – Wauwatosa Police Department
Staff recommend successful completion of the reciprocity examination. The applicant shall complete the law enforcement reciprocity examination within their probationary period and no later than 4/10/2026.

24. Rios, Edgar – Sun Prairie Police Department
Staff recommend successful completion of the reciprocity examination. The applicant shall complete the law enforcement reciprocity examination within their probationary period and no later than 1/5/2027.

25. Selvidge, David – Pleasant Prairie Police Department
Staff recommend successful completion of the reciprocity examination. The applicant shall complete the law enforcement reciprocity examination within their probationary period and no later than 1/2/2027.

26. Stewart, Schonella – Beloit Police Department
Staff recommend successful completion of the reciprocity examination. The applicant shall complete the law enforcement reciprocity examination within their probationary period and no later than 12/1/2026.

27. Timberlake, Tyler – Polk County Sheriff’s Office
Staff recommend successful completion of the reciprocity examination. The applicant shall complete the law enforcement reciprocity examination within their probationary period and no later than 3/17/2026.  The applicant is enrolled to take the Reciprocity exam on 2/19/2026.

28. Xiong, Boua – Appleton Police Department
Staff recommend successful completion of the reciprocity examination. The applicant shall complete the law enforcement reciprocity examination within their probationary period and no later than 9/15/2026.


29. Drinkwater, Kirsten – Marquette County Sheriff’s Office
Staff recommend successful completion of the jail reciprocity examination. The applicant shall complete the jail officer reciprocity exam within their probationary period and no later than 6/30/2026.

30. Johnson, Jocelyn – Winnebago County Sheriff’s Office
Staff recommend successful completion of the jail reciprocity examination. The applicant shall complete the jail officer reciprocity exam within their probationary period and no later than 9/22/2026.

31. Kimball, Gordon – Wood County Sheriff’s Office
Staff recommend successful completion of the jail reciprocity examination. The applicant shall complete the jail officer reciprocity examination within their probationary period and no later than 10/13/2026.

32. Ludwig, Joseph – Winnebago County Sheriff’s Office
Staff recommend successful completion of the jail reciprocity examination. The applicant shall complete the jail officer reciprocity examination within their probationary period and no later than 1/6/2026.  The applicant is enrolled to take the Jail Reciprocity exam 2/19/2026.

33. Williams, Brian – Lincoln County Sheriff’s Office
Staff recommend successful completion of the jail reciprocity examination. The applicant shall complete the jail officer reciprocity exam within their probationary period and no later than 6/2/2026.

Discussion: Kalvin Barrett asked how applicable training is from federal agencies in relation to skills and duties required of law enforcement officers in Wisconsin.  These agencies such as the U.S. Coast Guard, the Maritime Law Enforcement Academy, the Postal Inspection Service, and others, are not a state academy.  Dana responded that the reciprocity test they are requesting is a test of their knowledge of Wisconsin law enforcement skills.  Dana will look for the information that was provided to Compliance Officer Jerry Mullen for these specific cases and will bring it to the next meeting.  If it is not detailed enough, each person can be contacted and will be required to provide documentation of their specific training.  Todd Delain reiterated Kalvin Barrett’s concerns and followed up with staff requesting documentation of the number of training hours received for each person requesting to take the reciprocity test.  Agencies must also be aware that those requesting to take the reciprocity test must have documented training hours to make them eligible.

Mark Rather shared that in the future, more detailed information will be documented regarding prior law enforcement training.  Compliance Officer Mullen used to work for the federal government before working at DOJ.  He most likely understood the training that took place; however, we now have an opportunity to change this procedure to include that information in the packet of those applying for the reciprocity test and/or waivers.  We also need to ensure we vet applicants training fully for integrity of the process.

Tim Carnahan added that if there is a way to evaluate training given to applicants through the military, FLETC, or other agency, it may help the process in the future.  If a group met to quantify the training given by specific organizations, it would be beneficial.

Motion to approve staff recommendations for the requests for waivers of training and education requirements for officers, civilians, and instructors.  The LESB plans to move forward with a closer examination of qualifications tied to some waivers, particularly for federal, but others as well, academy and training programs.  Move by Timothy Carnahan, second by Kalvin Barrett. Motion carried unanimously. 

b. [bookmark: _Hlk175303687]College Credit Waiver Requests 
1. Abegglen, Kyle – American Council on Education (ACE) Credit
Staff recommend a waiver of 51 college credits.

2.	Acevedo, Kaylee – Law Enforcement Academy
Staff recommend a waiver of 20 college credits.

3. Ashburn, Mason – Military
Staff recommend a waiver of 60 college credits.

4. Crangle, Cyle – Military
Staff recommend a waiver of 19 college credits.

5. [bookmark: _Hlk190948346]Darga, Dylan – Military
Staff recommend a waiver of 28 college credits.

6. Faulkender, Ashton – Law Enforcement Academy
Staff recommend a waiver of 20 college credits.

7. Gilmore, David – Jail Academy
Staff recommend a waiver of 5 college credits.

8. Hill, Michael – Military
Staff recommend a waiver of 22 college credits.

9. Leduc, Eric – Military
Staff recommend a waiver of 60 college credits. 

10. Manthey, Isaiah – Law Enforcement and Jail Academy
Staff recommend a waiver of 25 college credits.

11. Martinez, Pablo – Law Enforcement Academy
Staff recommend a waiver of 20 college credits.

12. McHale-McFarlin, Anthony – Military
Staff recommend a waiver of 18 college credits.

13. Meinert, Jared – Military
Staff recommend a waiver of 60 college credits.

14. Mueller, TJ – Law Enforcement Academy
Staff recommend a waiver of 20 college credits.

15. Pecoraro, Daniel – Military
Staff recommend a waiver of 26 college credits.

16. Piskula, Michael – Military
Staff recommend a waiver of 9 college credits.

17. Riverdaumbaumel, Konlean – Military
Staff recommend a waiver of 60 college credits.

18. Wilson, Jamar – Military
Staff recommend a waiver of 18 college credits.

[bookmark: _Hlk222933887]Discussion: Kyle Abegglen told Todd Delain that he withdrew his waiver request.  Kyle explained that Pearson Credly is an accelerated on-line self-paced study program.  The individual completes the program, submits the documentation, they are evaluated, and the individual gets credits.  Kyle learned about this on various on-line forums in relation to a search of how to get enough credits to qualify for law enforcement employment in different states.  Some individuals were able to complete a bachelor's degree in several months.  Katie Maule assisted in tracking down when the maximum amount of college credits waived changed from 30 to 60 college credits. This change occurred on December 7, 2021. The minutes from this meeting state that “…Few applicants qualify for a waiver of more than 30 college credits.  This policy change will benefit some military veterans with joint services transcripts indicating completion of training/courses equivalent to 60 or more associate degree-level college credits or higher.”  In the discussion in the minutes it goes on, “Sheriff Delain is concerned about allowing 60 college credits to be waived for military service.  Jerry Mullen understands the concern and adds that the joint service transcripts are very detailed, and the credits are awarded judiciously.  Chief Blevin states that he was also concerned and spoke more with Jerry Mullen and reviewed a joint service transcript to see the course credits.”  Ultimately, the motion was to accept staff recommendations to update the maximum college credit eligibility for a waiver from 30 to 60 credits.  It was moved by Benjamin Blevin, seconded by Jean Galasinski, the motion carried unanimously.  Todd Delain is concerned because changes that occur to LESB rules need to go through the formal rule’s approval process.  When Todd Delain reviewed Administrative Codes LES 2, Improvement Qualifications, under LES 2.01 Minimum Qualifications for Recruitment, subparagraph 1 (e), it says, “at the request of an applicant, and upon documentation of experiences that have enhanced his or her writing, problem solving, and other communication skills, the Board may waive a maximum of 30 college-level credits.”

Based upon what the Board believed it could do at that time; the Board made a change to allow up to 60 college-level credits to be waived.  Was the LESB Board authorized to make this change?  This should be reviewed and discussed.  There have been far more college credit waivers, and more than ever, there have been more than 30 hours that are requested to be waived, so much so that it is becoming routine.  Based on what we know, and what we are seeing with technology to accelerate on-line learning, we should determine if this was the right course of action.  Should the LESB have made this change, and should it still be 30 college-level credits that can be waived?

Dana Vike pointed out that for these waivers and many of the last waivers, many of these individuals are not hired with a Wisconsin agency and many of them will never be hired with a Wisconsin agency.  At one point the LESB decided to change from if you were employed, you could request a waiver of credits, or if you were hired, you could request a waiver of the Law Enforcement Academy.  Having to request waivers for those that likely will never work for a Wisconsin law enforcement agency is time consuming.

Mark Rather reiterated that the LESB did make a policy decision in December 2021 to move the ability to waive credits from 30 to 60.  This is the reason it’s been crucial to codify the LESB Admin Codes and bring them up to date so that changes could be documented and updated.  This is why the rule-making process has begun, and we are more than half-way through the process to make sure that policy decisions made within the Board are included in the State Statutes.

Motion to table Kyle Abegglen’s waiver request.  Move by Jean Galasinski, second by Timothy Carnahan.  Motion carried unanimously.

Motion to accept staff recommendations, other than Kyle Abegglen’s tabled request, for college credit waiver requests.  Move by Timothy Carnahan, second by Kalvin Barrett. Motion carried unanimously. 

c. Instructor Waiver Requests 
1. Garritano, Frank – WI Department of Justice – Division of Criminal Investigation
Staff recommends completion of the 32-hour Criminal Justice Instructor Development Course (CJIDC) or viewing a PowerPoint provided by the Training and Standards Bureau and answering questions regarding LESB instructor certification and recertification procedures. This must be completed by September 1, 2026. The waiver of the CJIDC is only valid for certification eligibility for Tactical Response and TECCLEO. Based on his many years of experience with Tactical Emergency Medical Services, as well as his service on the TECCLEO Advisory Committee and development of the TECCLEO Instructor Course, staff suggest a waiver of the TECCLEO Instructor Course for Officer Garritano. To be eligible for certification in this topic area he will need to complete the CJIDC or the alternative method provided above and submit the Instructor Certification Request, form DJ-LE-317.
Staff recommends against a waiver of the Tactical Response Instructor Course. To ensure consistency of the curriculum taught in this topic area, staff recommend Officer Garritano complete the 32-hour instructor course to be eligible for certification in this topic along with completion of the CJIDC or the alternative method provided above and submit the Instructor Certification Request, form DJ-LE-317.

Frank Garritano stated that he has an extensive background in both tactics and medicine.  He took a 40-hour Instructor Development Course for the State of Wisconsin and kept it current for the number of years he has had it, around ten years.  The content is very similar to the 32-hour course.  It is a tested course in the Tech College system.

Frank is on the board that created the TECCLEO curriculum, so he is very comfortable and knowledgeable of the subject.

Frank is a 20-year law enforcement officer and is very experienced with training Tactical Response globally, and it is the topic he mainly teaches.

Motion to accept staff recommendations for instructor waiver requests for Frank Garritano.  Move by Jessie Metoyer, second by Timothy Carnahan. Motion carried unanimously. 

2. Geneman, Austin – Watertown Police Department
Staff recommend against the waiver of the LESB-approved instructor courses for CJIDC and Handgun & Rifle.
The handgun and rifle course has not been waived in the past and he has not completed a comparable IDC course.  

Motion to accept staff recommendations for instructor waiver requests for Austin Geneman.  Move by Kalvin Barrett, second by Jean Galasinski. Motion carried unanimously. 

3. Johnson, Cristey – Green Bay Police Department
Staff recommends in favor of the waiver.  
Officer Johnson is certified in seven additional topic areas (DAAT, General Law Enforcement, PCS, Scenario, SFST, Tactical Response, and Vehicle Contacts), and she has maintained those certifications without issue.

4. King, Nicholas – WI Department of Natural Resources
Staff recommends in favor of the waiver.  
Warden King is certified in three additional topic areas (General Law Enforcement, Handgun & Rifle, and Tactical Response), and he has maintained those certifications without issue.

5. Martinez, Jose – Williams Bay Police Department
Staff recommend a waiver of the certified occupational experience requirement for instructor certification eligibility for Officer Martinez.

Motion to accept staff recommendations for instructor waiver requests for Jose Martinez.  Move by Timothy Carnahan, second by Jessie Metoyer. Motion carried unanimously. 

6. Misslin, Luke – Mountain Bay Metro Police Department
Staff recommends in favor of the waiver.  
Officer Misslin is certified in two additional topic areas (General Law Enforcement and EVOC), and he has maintained those certifications without issue.

7. Zuelke, Nathan – Mountain Bay Metro Police Department
Staff recommends in favor of the waiver.  
Officer Zuehlke is certified in two additional topic areas (General Law Enforcement and Handgun & Rifle), and he has maintained those certifications without issue.

Motion to accept staff recommendations for instructor waiver requests for Cristey Johnson, Nicholas King, Luke Misslin, and Nathan Zuelke.  Move by Jessie Metoyer, second by Jean Galasinski. Motion carried unanimously. 


5. [bookmark: _Hlk190960043]Requests for Extensions of the Time Limits to Gain Employment and Requests for Extensions 
of the Time Limits to Complete Preparatory Training for Officers and Civilians

a. Eichman, Elisa – Burnett County Sheriff’s Office
Staff recommend the applicant receive an extension until 3/3/2027 to allow them to complete preparatory jail officer training.

b. Fancher, Kyla – Burnett County Sheriff’s Office
Staff recommend the applicant receive an extension until 1/21/2027 to allow them to complete preparatory jail officer training.

c. Goodmanson, Timothy – Burnett County Sheriff’s Office
Staff recommend the applicant receive an extension until 12/2/2026 to allow them to complete preparatory jail officer training.

d. Fluekiger, Ella – Chippewa County Sheriff’s Office
Staff recommend the applicant receive an extension until 10/1/2026 to allow them to complete preparatory jail officer training.

e. Krueger, Heather – Green Lake County Sheriff’s Office
Staff recommend the applicant receive an extension until 3/24/2027 to allow them to complete preparatory jail officer training.

f. Stefan, Miranda – Juneau County Sheriff’s Office
Staff recommend the applicant receive an extension until 3/3/2027 to allow them to complete preparatory jail officer training.

g. Clarmo, Annie – La Crosse County Sheriff’s Office
Staff recommend the applicant receive an extension until 6/2/2027 to allow them to complete preparatory jail officer training.

h. Parks, Randall – Marinette County Sheriff’s Office
Staff recommend the applicant receive an extension until 1/7/2027 to allow them to complete preparatory jail officer training.

i. Dixon, Michelle – Milwaukee County Sheriff’s Office
Staff recommend the applicant receive an extension until 8/26/2026 (six additional months) to allow her to complete preparatory jail officer training.

j. Eason, Shantoine – Milwaukee County Children’s Detention Center
[bookmark: _Hlk214779310]Staff recommend the applicant receive an extension until 10/28/2026 to complete preparatory secure juvenile detention officer training.  

k. Evins, Sharetta – Milwaukee County Children’s Detention Center
Staff recommend the applicant receive an extension until 10/28/2026 to complete preparatory secure juvenile detention officer training.  

l. Hernandez, Emmanual – Milwaukee County Children’s Detention Center
Staff recommend the applicant receive an extension until 10/28/2026 to complete preparatory secure juvenile detention officer training.  

m. Holt, Dominique – Milwaukee County Children’s Detention Center
Staff recommend the applicant receive an extension until 10/28/2026 to complete preparatory secure juvenile detention officer training.  

n. Johnson, Wilton – Milwaukee County Children’s Detention Center
Staff recommend the applicant receive an extension until 10/28/2026 to complete preparatory secure juvenile detention officer training.  

o. Marsh, Seckila – Milwaukee County Children’s Detention Center
Staff recommend the applicant receive an extension until 10/28/2026 to complete preparatory secure juvenile detention officer training.  


p. Courtright, Ashley – Monroe County Sheriff’s Office
Staff recommends the applicant receive an extension until 4/14/2027 to allow them to complete preparatory jail officer training.

q. Hendrickson, Brandon – Monroe County Sheriff’s Office
Staff recommends the applicant receive an extension until 2/4/2027 to allow them to complete preparatory jail officer training

r. [bookmark: _Hlk190955851]Jones, Ethan – Richland County Sheriff’s Office
Staff recommend the applicant receive an extension until 5/27/2027 to allow him to complete preparatory jail officer training.

s. Foss, Kristina – Sawyer County Sheriff’s Office
Staff recommend the applicant receive an extension until 12/24/2026 to allow them to complete preparatory jail officer training.

t. Dillenberg, George – Shawano County Sheriff’s Office
Staff recommend the applicant receive an extension until 4/23/2027 to allow them to complete preparatory jail officer training.

u. Green, William – Trempealeau County Sheriff’s Office
[bookmark: _Hlk206661914]Staff recommends the applicant receive an extension until 2/3/2027 to allow them to complete preparatory jail officer training.

v. Olsen, Tyler – Vernon County Sheriff’s Office
Staff recommend the applicant receive an extension until 7/23/2027 to allow them to complete preparatory jail officer training.

w. Tank, Daniel – Vernon County Sheriff’s Office
Staff recommend the applicant receive an extension until 6/16/2027 to allow them to complete preparatory jail officer training.

x. Hanson, Makenzie – Washburn County Sheriff’s Office
Staff recommend approval of the waiver request. The recommendation for approval is based on the following mitigating circumstances/conditions:
 Close to 5 years of previous experience as a jail officer, and the applicant was re-hired within approximately 3 ½ years of her last date of employment.
 The applicant shall pass the Jail Reciprocity exam by 10/1/2026.

y. Pasch, Chelsea – Waushara County Sheriff’s Office
Staff recommend the applicant receive an extension until 8/18/2027 to complete preparatory jail officer training.

z. Winkler, Shawna – Waushara County Sheriff’s Office
Staff recommend the applicant receive an extension until 8/18/2027 to complete preparatory jail officer training.


aa. Contreras, Ivy – Wood County Sheriff’s Office
Staff recommend the applicant receive an extension until 12/1/2026 to allow her to complete preparatory jail officer training.

ab. Brozewski, Brian – Pre-employed
Staff recommends approval of the waiver request. The recommendation for approval is based on the following mitigating circumstances/conditions:
 The applicant has over 25 years of experience
 The applicant shall not be required to pass the Wisconsin Law Enforcement Reciprocity exam.

ac. Dexter, Trevor – Pre-employed
Staff recommend approval of the waiver request. The recommendation for approval is based on the following mitigating circumstances/conditions:
 The applicant’s full-time employment with the St. Croix Falls Police Department was less than one month short of one year, and he left that employment a little over three years ago. 
· The applicant shall gain employment by 5/1/2026
 The applicant shall be required to pass the Wisconsin Law Enforcement Reciprocity exam by 8/1/2026.

ad. Selle, Randall – Pre-employed
[bookmark: _Hlk222987859]Staff recommend denial of the waiver request. The recommendation for denial is based on the following:
 The applicant has never worked more than 100 hours as a law enforcement officer per year during his career following completion of the law enforcement academy in December 2021.
 The applicant’s employment history does not warrant approval of the waiver.

ae. Wanless, Randi – Pre-employed
Staff recommend denial of the waiver request. The recommendation for denial is based on the following:
 Since graduation from the law enforcement academy in May 2017 (approximately 9 years ago), the applicant has held certified law enforcement employment for approximately 18 months full time and 9 months part time.
 The applicant last held a full-time law enforcement position for approximately five months, between 1/3/2022 and 6/6/2022, over 3 ½ years ago.

Discussion: In the case of Ella Fluekiger and Ivy Contreras, when an extension request is submitted, Todd Delain feels we should give them a maximum of a two-year extension.  In the event they cannot attend, they have to submit another waiver if the approved waiver is less than two years.  Todd suggests moving Ella Fluekiger’s extension date to May 27, 2027, and Ivy Contreras’s to June 2, 2027.

Motion to approve staff recommendations for requests for the extension of time limits to gain employment and requests for extensions of the time limits to complete preparatory training for officers and civilians with the exception of the amendment for Ella Fluekiger and Ivy Contreras to provide a two-year extension.  Move by Jean Galasinski, second by Jessie Metoyer. Motion carried unanimously.

Discussion: Randi Wanless advised that she has worked law enforcement and in 2022, she was pregnant so she did not do EVOC or handgun qualification.  Ultimately, she decided to return to dispatch.  Working as a dispatcher with a law enforcement officer’s background was unique.  Randi took time off work to re-establish her qualifications to be hired back in law enforcement.  Randi has taken the Exit PRT and is within two seconds of passing the 300-meter dash.  

Motion to approve staff recommendations for Randi Wanless.  Move by Jessie Metoyer, second by Kalvin Barrett.  Timothy Carnahan abstained from the vote.  Motion carried unanimously.

Discussion: Michelle Dixon was hired February 2024, she entered the academy in December 2024.  She was injured January 16, 2025, in Phase 2 of the academy and was put on leave.  She was given a one-year extension but has not received medical clearance to resume full duty status.  She is not currently working.  Todd Delain asked why it is necessary to continue with the extension when she could continue with the academy.  If she returns to the academy within the six additional months, she can start in Phase 2, as phase 1 is done.  

Motion to deny staff recommendations to grant a six-month extension for Michelle Dixon beyond February 26, 2026.  Move by Todd Delain, second by Jessie Metoyer.  Motion carried unanimously

6. Training and Standards Bureau Update
An offer of employment has been made to a candidate for the Training and Standards director position and that offer has been accepted.  Cara Kamke was a Major with the DNR, and will be begin on February 23, 2026.

Director Brad Rollo is the acting deputy administrator for the Division of Law Enforcement Services.  

The vacant FBI LESB position has been filled.  Assistant Special Agent in Charge Christopher Farrell will attend the meetings starting next month.

DOJ approval has been received for the Request for Information (RFI) for the Physical Readiness Test for one RFI for the Job Task Analysis for the Physical Abilities Test.

There have been some vacancies and transition within Training and Standards.  Thank you to the staff that have been taking on additional responsibilities to ensure the work is getting done.

7. Roundtable
Todd Delain will not be able to attend the March LESB Meeting.  Timothy Carnahan will run the meeting.

The Annual Election Selection for the chairperson and vice chairperson will occur during the March LESB Meeting.  Todd Delain has volunteered to continue as the chairperson, but is not opposed to stepping down if someone else would like to be the chairperson.

The interview process for the director of the Training and Standards went well and the new director will be a great addition.

Dana Vike stated that Jerry’s emails can now be accessed, and Jerry did receive a message from Kyle Abegglen on January 14, 2026, requesting to withdraw his request for a waiver.  Todd Delain stated that Agenda item 4b, on page 43, no longer needs to be tabled.

Motion to withdraw Kyle Abegglen’s request for a waiver for credits.  Move by Timothy Carnahan, second by Jean Galasinski.  Motion carried unanimously

8. Adjournment

Motion to adjourn by Jessie Metoyer, second by Kalvin Barrett. Motion carried unanimously.




[image: Signature of LESB Secretary Mark Rather]

Mark A. Rather
Secretary


Minutes taken by Dawn Strassman. 
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